


PEOPLE AND COMMUNITIES

* Owens Corning made FORTUNE magazine's “Most Admired Companies” list for the
sixth year in a row; the company moved up to third place out of six companies in the
building materials, glass category; the company’s overall score was 6.8 compared with
5.9 in the previous year

*  Owens Corning received a 2007 Diamante Award for its support of the Latino
community in Northwest Ohio

f » Darrel Higgs, roofing and asphalt technical manager, was recognized by the
Asphalt Roofing Manufacturers Association (ARMA) for his years of service
and leadership as chairman of the ARMA Codes Task Force

* A group of employees at the Owens Corning plant in Rio Claro, Brazil,
were cited as good examples in a book released by The Gallup
Organization; titled 12 Elements of Great Managing, the book features
best practices in employee engagement

Darrel Higgs ¢ Owens Corning stock is now part of the Calvert Social Index; the inclusion
recognizes the company's improvements in policies, programs and
disclosures regarding the environment, workplace safety and product safety

* The late Harold Boeschenstein, head of Owens Corning from its beginning in 1938
until he retired as Chairman in 1967, was inducted into Junior Achievement's U.S.
Business Hall of Fame in 2007



PERFORMANCE SUMMARY FOUNDATION GIVING

DISTRIBUTION

Economic ($M unless otherwise stated.) (Note |) 2007 2006
Net Sales
United States 3,445 4,189
Europe 601 442
Canada & Other 932 768
Cost of Sales 4,201 4,397
Science & Technology Expenses 63 78
Selected Cash Distributions : LEJEILIJT%/ST\L(\?E(
Wages, Benefits, Pensions (B) | | HEALTH & HUMAN SERVICES
Cash Paid for Income Taxes 40 58 Blg\hc.&[\ég&mﬂ\’,\ﬁﬁﬂ
Dividends and Share Repurchases -- -- B ARTS & CULTURE
Cash Paid for Interest 159 986
Additions to Plant and Equipment 247 3,686 DIVERSITY OF U.S.
Total Assets 7872 8470 WORKFORCE
Long Term Debt 2,003 [,335
Stockholders’ Equity 3,988 3,686
Social
Employees (no of permanent personnel; in thousands) 20 19
Asia Pacific 4 2
Europe 3 |
T 2 | ASIAN. B AFRICAN AMERICAN
North America I I5 NON-SPECIFIED
Turnover Rate (Note 2) 32% 24%  NATIVEAMERICAN
Employee Engagement Index Ratio 381 341
Female Employees 17.4% 18%
Officers 8.3% 8% DIRECT ENERGY
Managers 17.3% 15.3% CONSUMPTION
Staff 34.4% 34.2%
Primary 12.3% 129
Health & Safety
Recordable Injury & lliness Rate (RIR) [.37 1.90
Lost and Restricted Workday Injury Rate (LWIR) 0.88 .17
Fatalities 0 0
Environmental B ELECTRIC
. . m NATURAL GAS LIGHT OIL
Air Emissions HEAVY OIL ® PROPANE
Greenhouse Gases (millions of tons per year) 8.2 79
NOx (thousands of tons per year) 6.2 72
VOC (thousands of tons per year) 3.1 32
Particulate Matter (thousands of tons per year) 32 4.1 NON-HAZARDOUS
. WASTE BY BUSINESS
Consumption of Natural Resources
Energy (millions of MwH) 10.6 [1.1
Water (billions of gallons) 39 4.0
Non-Hazardous Waste
Waste to Landfill (thousands of tons per year) 3864 413
Environmental Compliance
Significant Environmental Actions (Note 3) I 0
Cost of Significant Environmental Actions ($000) 4515 0 o O o e

Note |: For 2006, information is shown for the Predecessor period beginning January |, 2006 and ending on October 31,2006
combined with the Successor period beginning November, |, 2006 and ending on December 31, 2006.

Note 2: In 2007, 18% of the turnover is attributed to plant closings, restructuring and divestitures

Note 3: Significant Environmental Actions are defined by the total cost of fines, capital expenditures equal to $100,000 or greater
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G3 GRICONTENT INDEX

NOTE: The following Global Reporting Initiative (GRI) Index is included to show how our reporting compares
with GRI recommendations. We recognize there is much we have not reported but we are just beginning this

process and consider the current Index to be a baseline benchmark. We plan to report more information

each year as our sustainable journey continues,

NR: NOT REPORTED
NA: NOT APPLICABLE

PROFILE Page(s)
[ Statement from the most senior decision-maker of the organization I
1.2 Description of key impacts, risks and opportunities NR
2.1 Name of the organization |
22 Primary brands, products and/or services |0-K Report
23 Operational structure of the organization 10-K Report
24 Location of organization's headquarters |0-K Report
75 Number of countries where the organization operates, and names of countries with either major |0-K Report
' operations or that are specifically relevant to the sustainability issues covered in the report. P
26 Nature of ownership and legal form |0-K Report
27 Markets served 2,25
2.8 Scale of the reporting organization 25
29 Significant changes during the reporting period regarding size, structure or ownership |0-K Report
2.10 Awards received in the reporting period 23-24
3.1 Reporting period |
32 Date of most recent previous report 12
33 Reporting cycle NR
34 Contact point for questions regarding the report or its contents Insgsvl;:ont
35 Process for defining report content 3
3.6 Boundary of the report 3
3.7 State any specific limitations on the scope or boundary of the report NA
38 Basis for reporting on joint ventures, subsidiaries, leased facilities, outsourced operations and other entities NR
’ that can significantly affect comparability from period to period and/or between organizations
39 Data measurement techniques and the bases of calculation NR
3.10 Explanation of the effect of any re-statements of information provided in earlier reports NR
Significant changes from previous reporting periods in the scope, boundary or
3.1 S NR
measurement methods applied in the report
3.12 Table identifying the Standard Disclosures in the report 26-28
3.3 Policy and current practice with regard to seeking external assurance for the report NR
4.1 Governance structure of the organization |0-K Report
4.2 Indicate whether the Chair of the highest governance body is also an executive officer |0-K Report
For organizations that have a unitary board structure, state the number of members
4.3 of the highest governance body that are independent and/or non-executive members. |0-K Report
State how the organization defines “independent” and "“non-executive”.
Mechanisms for shareholders and employees to provide recommendations or direction Inside Front
44 .
to the highest governance body Cover, 2
Linkage between compensation for members of the highest governance body, senior managers
4.5 : : ; Ao g NR
and executives (including departure arrangements), and the organization’s performance
4.6 Processes in place for the highest governance body to ensure conflicts of interest are avoided NR
Process for determining the qualifications and expertise of the members of the highest governance body
4.7 . o . . : . NR
for guiding the organization’s strategy on economic, environmental and social topics
Internally developed statements of mission or values, codes of conduct and principles relevant to
4.8 . . . L . NR
economic, environmental and social performance and the status of their implementation
49 Procedures of the highest governance body for overseeing the organization's identification and NR
' management of economic, environmental and social performance
410 Processes for evaluating the highest governance body’s own performance, particularly with NR

respect to economic, environmental and social performance




Explanation of whether and how the precautionary approach or principle is
411 P~ NR
addressed by the organization
Externally developed economic, environmental and social charters, principles or other
4.12 o . o . NR
initiatives to which the organization subscribes or endorses
4.13 Membership in associations 22
4.14 List of stakeholder groups engaged by the organization 22
4.15 Basis for identification and selection of stakeholders with whom to engage NR
4.16 Approaches to stakeholder engagement NR
4.17 Key topics and concerns that have been raised through stakeholder engagement NR
ECONOMIC
Direct economic value generated and distributed, including revenues, operating costs, employee
, , e , , : 25, 10K
ECI compensation, donations and other community investments, retained earnings, and payments to capital R
; eport
providers and governments (Core)
Financial implications and other risks and opportunities for the organization’s activities due to climate
EC2 NR
change (Core)

EC3 Coverage of the organization's defined benefit plan obligations (Core) Relgc_)lit
EC4 Significant financial assistance received from government (Core) NA
Range of ratios of standard entry level wage compared to local minimum wage at significant locations of
EC5 . g NR

operation (Additional)
Policy, practices and proportion of spending on locally-based suppliers at significant locations of operation
EC6 NR
(Core)
Procedures for local hiring and proportion of senior management hired from the local community at
EC7 o . . NR
significant locations of operation (Core)
Development and impact of infrastructure investments and services provided primarily for public benefit
EC8 A NR
through commercial, in-kind or pro bono engagement (Core)
Understanding and describing significant indirect economic impacts, including the extent of impacts
EC9 i, NR
(Additional)
ENVIRONMENTAL
ENI Material used by weight or volume (Core) NR
EN2 Percentage of materials used that are recycled input materials (Core) NR
EN3 Direct energy consumption by primary energy source (Core) 25
EN4 Indirect energy consumption by primary source (Core) NR
ENS Energy saved due to conservation and efficiency improvements (Core) [2-16
Initiatives to provide energy-efficient or renewable energy based products and services, and reductions in
EN6 . s =0 4-9
energy requirements as a result of these initiatives (Additional)
EN8 Total water withdrawal by source (Core) [4-15,25
Location and size of land owned, leased, managed in, or adjacent to protected areas and areas of high
ENTI P . NR
biodiversity value outside protected areas (Core)
ENI2 Description of significant impacts of activities, products and services on biodiversity in protected areas NR
and areas of high biodiversity value outside protected areas (Core)
ENI6 Total direct and indirect greenhouse gas emissions by weight (Core) 25
ENI7 Other relevant indirect greenhouse gas emissions by weight (Core) NR
ENI8 Initiatives to reduce greenhouse gas emissions and reductions achieved (Additional) 12-17
ENT9 Emissions of ozone-depleting substances by weight (Core) NR
EN20 NOx, SOx, and other significant air emissions by type and weight (Core) NR
EN2I Total water discharge by quality and destination (Core) NR
EN22 Total weight of waste by type and disposal method (Core) 14-15,25
EN23 Total number and volume of significant spills (Core) NR
EN26 Initiatives to mitigate environmental impacts of products and services, NR
and extent of impact mitigation (Core)
EN27 Percentage of products sold and their packaging materials that are reclaimed by category (Core) NR
Monetary value of significant fines and total number of non-monetary sanctions for
EN28 ; , : . 25
non-compliance with environmental laws and regulations (Core)
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SOCIAL — LABOR PRACTICES AND DECENT WORK

LAI Total workforce by employment type, employment contract and region (Core) 25

LA2 Total number and rate of employee turnover by age group, gender; and region (Core) 25

LA4 Percentage of employees covered by collective bargaining agreements (Core) NR
Minimum notice period(s) regarding significant operational changes, including whether it is

LAS o ) NR
specified in collective agreements (Core)
Rates of injury, occupational diseases, lost days, and absenteeism, and number of work-related

LA7 iy . 10,25
fatalities by region (Core)
Education, training, counseling, prevention and risk-control programs in place to assist workforce

LA8 . " - : : . NR
members, their families or community members regarding serious diseases (Core)

LAIO Average hours of training per year per employee by employee category (Core) NR
LAI2 Percentage of employees receiving regular performance and career development reviews (Additional) NR
Composition of governance bodies and breakdown of employees per category according to gender; age
LAI3 o . S AN NR

group, minority group membership and other indicators of diversity (Core)
LAI4 Ratio of basic salary of men to women by employee category (Core) NR
SOCIAL — HUMAN RIGHTS
Percentage and total number of significant investment agreements that include human rights clauses or
HRI . ; NR
that have undergone human rights screening (Core)
Percentage of significant suppliers and contractors that have undergone screening on human rights and
HR2 , NR
actions taken (Core)
HR4 Total number of incidents of discrimination and actions taken (Core) NR
HRS Operations identified in which the right to exercise freedom of association and collective bargaining may NR
be at significant risk, and actions taken to support these rights (Core)
HR6 Operations identified as having significant risk for incidents of child labor; and measures taken to NR
contribute to the elimination of child labor (Core)
HR7 Operations identified as having significant risk for incidents of forced or compulsory labor, and measures NR
to contribute to the elimination of forced or compulsory labor (Core)
SOCIAL - SOCIETY
Nature, scope and effectiveness of any programs and practices that assess and manage the impacts of
SOl ; L , : . iy NR
operations on communities, including entering, operating and exiting (Core)
SO2 Percentage and total number of business units analyzed for risks related to corruption (Core) NR
SO3 Percentage of employees trained in organization's anti-corruption policies and procedures (Core) NR
SO4 Actions taken in response to incidents of corruption (Core) NR
SO5 Public policy positions and participation in public policy development and lobbying (Core) NR
Monetary value of significant fines and total number of non-monetary sanctions for non-compliance with
SO8 : NR
laws and regulations (Core)
SOCIAL — PRODUCT RESPONSIBILITY
Life cycle stages in which health and safety impacts of products and services are assessed for
PRI improvement, and percentage of significant products and services categories subject to such procedures 5
(Core)
Type of product and service information required by procedures, and percentage of significant products
PR3 . : X . X 4.5
and services subject to such information requirements (Core)
Programs for adherence to laws, standards and voluntary codes related to marketing communications,
PR6 . . L . . NR
including advertising, promotion and sponsorship (Core)
PR9 Monetary value of significant fines for non-compliance with laws and regulations concerning the provision NR

and use of products and services (Core)




Sustainability is at the heart of Owens Corning’s stated purpose:
* Delivering Solutions
* Transforming Markets
* Enhancing Lives
We are committed to operating with three balanced outcomes:
|. Economic Growth
2. Environmental Stewardship

3. Social Progress

poinkis green
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This report was printed with soy based ink and
water based coatings on FSC/Green Seal-certified
paper made with |00 percent post-consumer
content using non-polluting wind-generated energy.

This report may be downloaded in PDF format from
http:/lwww.owenscorning.com/sustainability
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